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Case Study 
 
Jane is a new employee of Professional Business Associates, 
having started with the company about two months ago.  Jane 
was just told by her supervisor that she was being terminated 
and that she need not return to work tomorrow.  
 

What can the employee do?  What steps should the supervisor 
and the company have followed for her termination? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note:  
You may use the Human Resources Manual for Professional Business Associates to 
assist you in your research and preparation. 
 


